	Health Insurance Portability and Accountability Act (HIPAA)
Overview of Benefits
In 1996, Congress passed the Health Insurance Portability and Accountability Act, also known as “HIPAA.” This act addressed a host of health insurance issues, including providing more safeguards on protecting patients’ privacy when it comes to health information. HIPAA privacy regulations provide us with guidance on the permitted uses and disclosures of Protected Health Information (PHI & ePHI) and participants’ rights to access their personal information. The accompanying HIPAA Privacy Notice outlines OneBeacon’s practices around privacy of health information.
Plan Summary
HIPAA define health information as any information on past, present or future health care or payment. HIPAA’s privacy regulations focus on Protected Health Information (PHI & ePHI). PHI & ePHI is any health information that can be linked to an individual (e.g., a diagnosis or medical results with your name on it) that is held by a covered entity (such as a health plan). Examples of PHI & ePHI include: medical claim forms, prescriptions, hospital bills, completed enrollment forms, large claim reports, eligibility rosters, doctors’ notes and claim appeal determinations. 

OneBeacon is permitted to use and disclose your PHI & ePHI for certain purposes (without your authorization) for “Payments, Treatment, and health care Operations” purposes. 

OneBeacon has a history of protecting its employees’ privacy. Even before the HIPAA privacy regulations were passed, OneBeacon’s policy was to not release individual health care information to anyone outside of OneBeacon without written authorization or unless the request was made to comply with a court order, subpoena, or regulatory ruling.
Carrier /Who to Contact
Privacy Officer
Employee Benefits
OneBeacon Insurance Company
One Beacon Lane
Canton, MA  02021-1030
 



	 


